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International Labour Organisation, 2013.
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Tiraphap Fakthong, Entrepreneurship and City Skill Diversity in Thailand [Forthcoming
publication]

Piyawong Punjatewakupt, Loylom Prasertsri, Tiraphap Fakthong, Alongkorn
Tanasritunyakul, and Nondh Nuchmorn, Examining Farmers’ Willingness to Pay for
Harvesting Technology to Restrain Sugarcane Burning and PM2.5 in Thailand
[Forthcoming publication]

Tiraphap Fakthong, Pathomporn Pupunja, Piyawong Punjatewakupt, and Shinawat
Horayangkura, Forecasting Thai Rubber Prices: A System Dynamics Approach to Economic
and Policy Impacts, Social Sciences & Humanities Open, Vol. 12, 102163, 2025.
https://doi.org/10.1016/j.ssah0.2025.102163

Loylom Prasertsri, Tiraphap Fakthong, Piyawong Punjatewakupt, Alongkorn
Tanasritunyakul, and Nondh Nuchmorn, Addressing Pre-harvesting Sugarcane Burning in
Thailand: A Quasi-experimental Study of Monetary Incentive Scheme, Journal of
Environmental Management, Vol. 378, 124780, 2025.
https://doi.org/10.1016/j,jenvman.2025.124780

Piyawong Punjatewakupt, Loylom Prasertsri, Tiraphap Fakthong, Alongkorn
Tanasritunyakul (July 2024). Policy Practices to Mitigate Sugarcane Burning in Thailand
Policy Practices to Mitigate Sugarcane Burning in Thailand, FFTC agricultural policy
platform, The Food and Fertilizer Technology Center for the Asian and Pacific Region.

https://ap fftc.org.tw/article/3596
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Shazia Ilyas, Justine Neoma, Maria del Pilar Garcia Pachén, Tiraphap Fakthong, Judith
Vergara Garavito, Allison Sterling (November 2025). From Research to Readiness: Building
National Capacity for Article 6 through Academic Networks in SPAR6C Countries, Carbon
Mechanism Review 04-2025, Wuppertal Institute for Climate, Environment and Energy.
Tiraphap Fakthong, Pichittra Prapassornmanu, Piyawong Punjataewakupt, Atiya
Wongwat, Krajangsri Srikrajang Phasomsap, and Jeerayu khowchernklang, A Guideline for
Transit Oriented Development: A Case Study of the Bangkok Railway Station, Built
Environment Inquiry, Vol. 21. No.21. 2022.

Pichittra Prapassornmanu, Piyawong Punjataewakupt, Tiraphap Fakthong, Atiya
Wongwat, Krajangsri Srikrajang Phasomsap, and Jeerayu khowchernklang, Financial
Feasibility of the Investment Projects for the Conservation and Development of Bangkok
Railway Station (Hua Lampong) Area, Journal of Business, Economics and
Communications, Vol. 18. No.2. 2022.

Pichittra Prapassornmanu, Piyawong Punjataewakupt, Tiraphap Fakthong, Atiya
Wongwat, Krajangsri Srikrajang Phasomsap, and Jeerayu khowchernklang, Willingness to
Pay and Area Zoning Plan for the Conservation and Development of Bangkok Railway
Station (Hua Lamphong) Project using Discrete Choice Model, Economics and Business
Administration Journal, Vol. 14. No.3. 2022.

Tiraphap Fakthong, Ethnic Diversity and Trust in The Workplace, Thailand and the
World Economy, Vol. 39, No.3, 57-82. 2021.

. Bank Ngamarunchote, Tiraphap Fakthong, Poramet Rangsipol, and Weerawat

Phattarasukkumjorn, Earned Income Tax Credit with Adequate Income as a benchmark

for the Thai Informal Employed Labors, Thailand and The World Economy, Vol. 36, No.
3, 2018.

Chayanee Chawanote, Naphon Phumma, Tiraphap Fakthong, Labour Shortages in Thai
Manufacturing: Demand vs Supply, Thammasat Economic Journal, Vol. 34, No. 2, 2016.
Sukti Dasgupta, and Rutiya Bula-or, Tiraphap Fakthong, Earnings differentials between

formal and informal employment in Thailand, ILO Asia-Pacific Working Paper Series,

2015. https://researchrepository.ilo.ore/esploro/outputs/encyclopediaEntry/Earnings -

differentials-between-formal-and-informal/9953285194026 7 6 #file-0
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14. Decharut Sukkhamnerd, Johanne Hanko, Tiraphap Fakthong, Evidence-based

achievements of Persons with Disabilities in Agribusiness: Selected case studies in

Southeast Asia, The Nippon Foundation’s working paper, 2014.

15. Tiraphap Fakthong, Income Inequality and Growth under Thailand’s Public Investment in

Human Capital, GSTF Business Review, Vol. 2 No. 1. 2012
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daaulne (A Research Study on Impacts of a Single-Tier Tobacco Excise System on
Thailand’s Economy and Society) A2eLuUa1889 System Dynamics (Vero Advocacy
(Thailand))
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Agricultural Economics, The Ministry of Agriculture and Cooperatives)
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® HulATINg Big data analytics using crop growth models and spatial income inequality
in Thailand’s agricultural sector duﬂizmmﬁﬁuaﬂgmm Office of Agricultural Economics,
The Ministry of Agriculture and Cooperatives, 2022
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WeyaunsldiaTesiiod1sia 1asinns ASEAN Disability-Inclusive Agribusiness
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Thailand Econometrics Society uminenaeideslua 7 - 11 unsiau 2025

The 18th GMSARN International Conference 2023 “Smart Energy, Environment, and
Sustainable Development in GMS” November 16-17, 2023, Hanoi, Viet Nam

327U Harminder Battu tiag Alexadros Zangelidis (2019). Are ethnically diverse
workplaces more authoritarian? The Scottish Economics Society Annual conference,
Perth (UK), 2019, 7" — 9" April, 2019

Tiraphap Fakthong (2019). Does employer size-wage relationship hold in more diverse
enterprise? The Scottish Economics Society Annual conference, Perth (UK), 2019, 7t — oth

April, 2019, and at the 14th National Conference of Economist, Bangkok (Thailand), 2021.

Tiraphap Fakthong (2018). Effects of cultural and educational diversity on wages in the
US. The Scottish Economics Society Annual conference, Perth (UK), 2018, 15" — 17
April, 2018

Tiraphap Fakthong (2012). Master thesis: “Convergence in Income and Economic Growth
under Thailand’s Public Investment in Human Capital”- presented at the 2™ Annual
International Conference on Qualitative and Quantitative Economics Research, Global

Science and Technology Forum (GSTF), Singapore, 2012, pp. 315 - 324.
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® \Visiting professional, for Supporting Preparedness for Article 6 Cooperation (SPAR6C)
program, led by Global Green Growth Institute (GGGI), UNEP Copenhagen Climate Center,
GFA Consulting Group GmbH, Kommunalkredit Public Consulting, and Carbon Limits AS

® \Visiting Professor (Satellite Data Analytics for Business Applications), ICN Business School,
France

W.A. 2567
® APT Symposium 2023 on Inclusive Connectivity 11 - 12 September 2023, Bangkok,
Thailand (Hybrid)
® IMYINTUTTVY 70 miu‘%miLLazsﬂ’ULﬂ?{auaqﬁmé’aasﬁ’a;&asuumslmg VaNgns UnuIMNg
FEAUGS NTINTIUTINY (UUH.59)
W.A. 2566
o Fnensussens te mIvimsuasiuiedeussinssnedoyatuialng wdngas nuims

TEAUER NTTNTIUTINU (WUASY)

® INYINTUTILY W0 VENATUIAMANS NANENT WILNNSENENITUIITIN Unm. Uil 5
neslayyn1sNesinineg

W.A. 2565

% € a

® IpInsusIEy Wit Usuhuussnuluasugiofdvia audusnsivinmsuigiansel
WNIMedeTINiuIedeUsEInseans anduelefine Anedirans unanTel
wnInendelasunmsatvayuanddnnunnenssunsduaSInemaniTeuasuinnssy

(@nan.)

® INYINTUTILIY Mo IATugMARsLIIULAENTUsTENATleute dlnnuldansenes
WS99

® Jnynsussens vhte ndniasugmans udnges wienMsEhem st Un . Juil 4
neslaynsnesining

® Jnpnsussens vhte mavszgndlduuuiasssadismansuazdeyani nareanufioaliie
Jsndiunanssnumaasugiadaiiud wngns MInmudnennyAanTIdefmuasnadeniite

Ao A °

ANSHAILINGIE Y E1UNIUNTITYLAIBIE (3%)

11



n.A. 2564

® IMYINTUTTVIY U0 Financial Feasibility of the investment projects for Bangkok Railway

Station (Hua Lampong), at Thai PBS, 2021

® IMYINTUTTYY e MSDHS Training: Data storytelling and data visualisation, at Ministry

of Social Development and Human Security, 2021

® YINTUTIYIY T Children in poverty during Covid-19 at the Journal Club by Think
Change Learning Social Enterprise Co., Ltd., and Sodsri-Saritwong Foundation (SSF) 2020
W.A. 2560

® Tne1nsusIeNY e luwagsiadmsumsiansnisvisaiendanwastdia meldlasanis
UINMFIMIMIENENenANNImUNITUIMIIANTMSvosienlununsing  SiuiuauyIneIns
AT WNINGIRUNBATANANT 1 JMTAUATINVEN

W.A. 2558
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® IYINTUITYY WIUD Future ASEAN Labour Protection and Regulation $aufiu@n1UuIfe

WensiauUsemalve o T5ausu euwesad ngaumm
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a o L3 a =
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® nensussee Wide nsuiugwuuldgunmudmsuenavnssumanuazmannanlneiie
wissnANUnseNluNIAIgUITEnANAT ¥§N9 1LY 8l The Grand Fourwings Convention
Hotel

W.A. 2557

® eINTUTIENY MTeTeAemUaTaRNTERNTDINIATTRANTY  TUAINTINYRIUTEINA

JfunsEnsMTiRud LAz NiuAweIlysd o The Prince Palace Hotel Bangkok
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